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*( ) understands that according to Taiwan labor laws, if an
Employee does not adhere to the terms as follows, then the contract with Employer will result in its early
termination.

¢ You do not have the authority to withdraw from the School security deposit fund. If there is any urgent
situation which requires using the fund, it shall be repaid by the user within one month.

® You vow that you do not currently [1] have involvement in the Taiwanese military, [2] work as a public
figure in the Taiwanese government, or [3] work as a public school teacher.

e The Article 9 in Supplementary Education Act :

If any of the following circumstances applies to a faculty or staff member of a short-term tutorial center,

that person shall have their contract terminated or be dismissed from employment:

[1] The person has been convicted of sexual assault, sexual harassment, or sexual
exploitation and has no avenue of further appeal, or is subject to an arrest warrant for such a case
which has not yet been settled.

[2] The person has committed sexual assault, or has committed sexual harassment,
sexual bullying, or conduct injurious to the rights and interests of a child or youth, of a serious
nature and the circumstances have been investigated and verified by the competent educational
authority in the appropriate special municipality, county, or county-level city.

[3] The person has committed sexual harassment, sexual bullying, or conduct injurious to the rights
and interests of a child or youth, and the circumstances were not of a serious nature, and the
competent special municipality, county, or county-level city education administration authority
determines that it is necessary for the person to have their contract terminated or be dismissed from



employment. After considering the circumstances of the case, it may also determine that the person
is not permitted to be re-appointed or employed again for a period of one to four years.

[4] The person has committed sexual assault and has been investigated and verified by the Gender
Equity Education Committee.

e According to Supplementary Education Act, Cram School should advertise based on approval

registered subjects.
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http://law.moj.gov.tw/Eng/LawClass/LawContent.aspx?PCODE=H0080067
http://law.moj.gov.tw/Eng/LawClass/LawContent.aspx?PCODE=H0080067

