
切   結   書 

本補習班教職員工                   ，如有以下之行為願受任何處分，並放棄一切抗辯權

而無異議，若有不實，願負一切法律上之責任，特立切結。 

一、本補習班籌設與設班基金（如本案所附存款證明），非經主管教育行政機關核准，不得動支，倘

有急需動支，則需於一個月內由動支者補足存款基金額。 

二、本班教職員工均不具軍公教身份，且無下列情事之一： 

（一）有性侵害、性騷擾、性剝削，經判刑確定或通緝有案尚未結案。 

（二）性侵害行為，或有情節重大之性騷擾、性霸凌、損害兒童及少年權益之行為，經直轄市、

縣（市）主管教育行政機關查證屬實。 

（三）有非屬情節重大之性騷擾、性霸凌、損害兒童及少年權益之行為，直轄市、縣（市）主

管教育行政機關認定有必要予以解聘或解僱，並審酌案件情節，認定一年至四年不得聘

用或僱用。 

（四）經學校性別平等教育委員會調查確認有性侵害行為屬實。 

三、本班設立將依補習班及進修教育法相關規定，按核定類別招生辦理，不以補習班名義兼收營安

親、托育或非關原設立許可之營業項目營業及廣告。 

 

*(                 NAME             ) understands that according to Taiwan labor laws, if an 

Employee does not adhere to the terms as follows, then the contract with Employer will result in its early 

termination. 

 

 You do not have the authority to withdraw from the School security deposit fund. If there is any urgent 

situation which requires using the fund, it shall be repaid by the user within one month. 

 

 You vow that you do not currently [1] have involvement in the Taiwanese military, [2] work as a public 

figure in the Taiwanese government, or [3] work as a public school teacher. 

 

 The Article 9 in Supplementary Education Act： 

If any of the following circumstances applies to a faculty or staff member of a short-term tutorial center, 

that person shall have their contract terminated or be dismissed from employment: 

[1] The person has been convicted of sexual assault, sexual harassment, or sexual    

exploitation and has no avenue of further appeal, or is subject to an arrest warrant for such a case 

which has not yet been settled. 

[2] The person has committed sexual assault, or has committed sexual harassment,  

sexual bullying, or conduct injurious to the rights and interests of a child or youth, of a serious 

nature and the circumstances have been investigated and verified by the competent educational 

authority in the appropriate special municipality, county, or county-level city. 

[3] The person has committed sexual harassment, sexual bullying, or conduct injurious to the rights 

and interests of a child or youth, and the circumstances were not of a serious nature, and the 

competent special municipality, county, or county-level city education administration authority 

determines that it is necessary for the person to have their contract terminated or be dismissed from 



employment. After considering the circumstances of the case, it may also determine that the person 

is not permitted to be re-appointed or employed again for a period of one to four years. 

[4] The person has committed sexual assault and has been investigated and verified by the Gender 

Equity Education Committee. 

 

 According to Supplementary Education Act, Cram School should advertise based on approval 

registered subjects. 

 

 

此 致 

基隆市政府 

      教職員姓名(Name)：          （簽名蓋章） 

      連絡電話（手機/Cell Phone）： 

      身份證字號(Passport No.)： 

      住址(Address)： 

 

 

 

 

 

 

 

 

 

 

中 華 民 國  年  月  日 

http://law.moj.gov.tw/Eng/LawClass/LawContent.aspx?PCODE=H0080067
http://law.moj.gov.tw/Eng/LawClass/LawContent.aspx?PCODE=H0080067

